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Marshall bays 'Security Risks 
Can Appe al; Wontjd l Charges 

Declares Thai Disiulsseil Employees Can 0 o | 0 
Civil Service or, Ldyallv Boariht but Thai lie 
Lacks Conirol Over F. R. 1. Files 

By Bert Andrewa p j 1 $ 
WASHINGTON. Nov. 5 f-The security question Involving Stote 
Department employers who were dammed an 'potential security 
rL%k .~»v - - ■— - When Secretary Qeorse C. Marshall said I 


rbks- took a new turn today 
that they could appeal tc two*" 
•gcnctrs, but left It doubtful that 
thev irntlM »ver* thm~ H« aMe f n 
learn the nature of the charges 
against them. 

Secretary Marshall's statement 
brought sharp comment from 
Tlftjrman Arnold, of the 'Jaw Arm 
of Arnold. Portae it Portir, chi ch 
U representing seven of ’.the em- 
ployees without fee because '.t be 
Have* that tha clvU rights of the 
employees have been violated. 

"The Secretary is now merely 
passing the buck to two agencies 
outside the deportment." Mr. Ar- 
roJd said. "We alUl stick to one 
simple request — that the Indi- 
viduals be given a hearing in the 
American way or be allowed to 
resign.' 

Names of tha rinpluyrea have 

n»V»r hr*n muH* iuiKlt> ... 

Marshall, during hut press con- 
frrenro today, was Inlormrd by 
one of hi* assistants; mat eleven 
employees, rathrr than ten. have 
bem dismissed. 

Secretary Marshall jllscussed the 
case at a ptess conference He 
e!d **art 

in his return to Washington from 
the Lake Success meeting or the 
Qeneral Assembly on. the United 
Nations, but emphasized that it 
was not the major reason for his 
return. Asked If he intended to 
review the whole situation him- 
**•'»*. m tui nvil iu * pi css aUiu.ur. 
ircrlved a typewritten copy of a 
statement, said it would be mimeo- 
graphed and distributed, and then 
read It aloud. 

After the reading a reporter. 


"X Marshall 

I 

fCoHflwued from page one) 


mindful that the wording did not 
deafly open the way for any of 
the ‘accused to get a lull state- 
ment of the charges against him. 
asked Secretary Marshall: "How 
can an employee establish his loy- 
alty If he doesn't know what his 
disloyalty Li supposed to be?" 
The Menrtaiy said lie wuuid aland 

UH ami AlilUli nulUlllUH, 

The written statement was, In 
effect, a reaffirmation of the de 
parunent's aUnd that It could not 
give the employees a Tull state- 
ment of charges because Lhe dis- 
missal were based "on highly 
Clarified paterlal not under Its 

(•onlwil ” W* ihull 

"without charges, a true hearing 
was Impassible " He sold that ap- 
peal to an appropriate authority 
outside the department which 
would have the right to disclose 
characs was contemplated. 

ll)ie pointed out that the Civil 
Service Commission has the right 
to determine the eligibility of the 
dismissed persons for employ- 
ment in other government agen- 
cies. He said the loyalty review 
board now being established could 
consider an appeal "to permit the 
employee affirmatively to estab- 
lish hts loyalty." 

TJirn. in a passage which made 
It rlrnr that the Department 
would supply these agencies only 
with material "fully unaer the 
control of the department" and 
that this would not Include uiv 
information gathered by the Fed- 
eral Bureau of Investigation or 
other investigating agencies. Sec- 
retary Marshall said 

"Security clearance of any other 
material in the file will be the 
responsibility of the commission or 
the board 

Sreretnrv Marshall’' tta|err>fn’ 

follows: 

"On June 23. 1047. the depart- 
ment dismissed ten employers 
which it considered, after thor- 
ough administrative Investigation, 
to be potential security risks to 
the deportment 

"The department neither made 

lie announcement of the action 
a ilh respect to Ihrne rmplover.v 


This was tn an effort to protect 
them against inaccurate assump- 
tions. Ji was only after the mat- 
ter had been reported In the Dress 
that the department mnde Its 
prrzz statement ten June 2: 
department hat never released 
the names of the employees 
ejainst whom the action was 
taken. The departments action 

was. In large pan boxed 

highly classified material not un- 
drr its control. Tor this reason, 
the drpai intent drin mined that 
It could not give the employers 
a full statement of charges. With- 
out charges, a true hearing was 
impossible. Appeal to an appro- 
priate authority outside the de- 
partment which would have the 
right to disclose charges was con- 
templated. 

Liyyivim Sviiani 
’A special committee of three 
was established and the employees 
concerned were notified that they 
raight, if they wished, mnko a 
statement for their record to 
this eommttice. The department 
did not consider this a hearing, 
nor did It represent It as such 
to tbe employees. 

On JuJy 0 the department 
established a personnel security 
board of three deparmrntal officers. 
At the first meeting of that board 
the department requested the 
members to review the files of the 
employees who had been dismL-jed 
and to make a recommendation as 
to wheiher they should be pet - 
muted to resign, in view of the 
fact that It continued to be im- 
U> specify charges On 
Or:. 2. tS{ *w».u ii«.uu)utemlrU 
that three persons be permitted to 
resign without prejudice. It further 
recommended -that the discharges 
of all the others Hated above be al- 
lowed to stand and that none of 
these former employees be now 
permitted to resign without prej- 
udice " 

”»>uu»niuriiu) u»r ijuura rsiao- 
Itshed policies and procedures 
which were made available to the 
press In discussing those prin- 
ciples and procedures. I have 
staled that It Is the department s 
policy tha: employees will, when- 
ever possible, be given writtrn 
notice of charges, the right to 
rr presents! ion 0 y counsel and for- 
mal hearing. 

"In the ease of the previoii«dv 


dismtsscfil employees. It Is the de- 
partmerAs position that further 
reriew rrlust came from established 
appeal bodies w ith authority to use 
clsssiffe* documents and Informa- 
tion. Tlte department has already 
stated UJat the stutute under which 
it acted Established the Civil Serv- 
ice Commission as the body to de- 
termine the eligibility of surh per- 
sons for Employment in other gov- 
rrnmrnitagenclrs. 

‘Turlljrr. In atinminrltig the 
frrsoniiip tiecunty Board (July t». 
the department slated: •Individ- 
uals wui.be permitted to trppeai fb 
the Loyalty Review Board, estab- 
lished uhder executive order 0835 
of Marcp 22, 1047. or any other 
review tbard established pursuant 
totow. l^e purpose of such appeal 

7.U! tr t- l»»c cui^iujct mi- 

flrmativeiy to establish hts loyalty * 
The department is Informed that 
a Loyalty Review Board, contem- 
plated lender the executive order 
referred t to above, is now being 
estabUsnd. 

The [department will make! 
availably to the commission or to 
the board It* fUes with respect to 
any employee appealing 10 the 
commission or to the board Any 
Information in that file fully 
under tl|e control of the depart- 
ment m^y be made available to 
the rmpiovre as specific charges 
Security): clearance of any other 
matrriairtn the file will be the re- 
sponsibly of the commission or 
t he boartl. 


